
 

Boundaries 

Relational     Reflexivity How do we think learning happens in supervision? 
 

How do we think learning stalls in supervision? 
 

How do we relate what happens in supervision to 
how we work with our clients outside supervision? 
 

What model(s) should we make use of? 

 
 
 
 
 

How will we know if either of us are unhappy  
with the SR*?   
 

How do we tell each other about our SR*? 
 

How do we know that this supervision is  
meeting our respective needs? 
 

How do we feedback about the SR* –  
to ourselves & to others? 

What do we bring to supervision? 

 

How do we talk about feelings in 

supervision? 

 

How do we make sense of feelings 

in supervision?  
 

 

What do we do if either of 
us feel that there is a 
difficulty in the 
relationship? 

 

Who can we talk to? 

 

What happens if the 
difficulty persists? 
 

 

 

If this was to be a helpful 

space for us, what would it 

look and feel like? 

What anxieties or concerns 

do we have in terms of our 

supervision? 

   

Difficulties 

Beliefs & Attitudes 

Feelings & Experiences  
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CHRIS SHALDON (2017) *SR = Supervisory Relationship 
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